O\ Mobile Team Challenge partner with DWP
to deliver Employab|I|ty Workshops
DWP T

Department for
Work and Pensions

Increased Employablllty Workshops
What is employability training?

While there will always be job-specific skills that an employer is
looking for, most recruiters will / -

also want you to have some
general skills. These general
job skills are sometimes called
“employability skills” or “soft
skills”. Employability training

identifies the job candidate’s During the pandemic lockdown,
SF : : Mobile Team Challenge were

employablllty Skl”S, Comblnes seconded to participate in an All

them W|th improved Self' Party Parliamentary Group think-tank

which was focussed on Increasing

awareness, and prepares them  Employability during the pandemic.
As a consequence of this APPG —

for their JOb SearCh- Rishi Sunak announced the
KICKSTART SCHEME

Having employability skills can
help you get a job. They can also help you stay in a job and
work your way to the top. Our Employability Workshops are
designed to give you the best chance to gain employment
whilst increasing your Self-Awareness, Self-Confidence,
Decision Making, Emotional Intelligence, Self-Motivating
Skills and Personal Wellbeing.

Visit our Website here for further details
https://mtceurope.co.uk/increased-employability-workshops/



https://mtceurope.co.uk/increased-employability-workshops/
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v' Better self-insight & personal responsibility for
leadership performance.

v' Better decision making and risk assessment.

v" Enhanced communication & cultural awareness.

v" Increased mental toughness and resilience.

v" Increased Wellbeing

v More efficient teamwork.

v More effective organisations.

v' Better business results!

 Accredited

Whether you are looking for a new job, or an
apprenticeship or traineeship or if you just want to
increase your employability by earning a CPD
Certificate in a new Skill —

...then this workshop is for you.

- Why not add
The longer people are on > TN a CPD
furlough, the more likely it is ‘ ‘ 5 .
their skills could fade, and they L ACC.I’?CI |t_ed
will find it harder to get new ' Qualification

opportunities. _ to your

existing CV
Chanoikbeof tha BAchiexar % whilst in

Take a look at our 90-Minute CPD Accredited
zgm On-line Skills Development Modules @@




lockdown or on furlough?

Question: which of the skills below are the most

Decisiveness
The capacity to
make decisions,

and take initiative

Team oriented,

sensitive to others’

needs, respectful,
tolerant & patient

Motivation / Drive
Wants to achieve,
has energy &
ambition, optimistic
and positive.
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Conscientiousness
Meets deadlines,

punctual, organised,

tidy, dependable
and self-disciplined

Influence
Able to persuade
others, gets own
views across — like a
position of authority

Stress Resilience
Copes with the day-
to-day pressures of

life with strong
wellbeing

Adaptability
Responds well to
change, is flexible

and adaptable.
Keeps an open mind

Self Awareness
Knowledge of
personal strengths
and areas for
development

critical to be developed when looking for employment?

Answer:

..ALL of them!

This Employability Workshop will develop
ALL of these Skills
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Increased Confidence for Interview skills
Increased Decision-Making — Choosing the right job
Increased Self-Motivation, Optimistic and Positive
Ability to persuade and lead people
Ability to cope with change
Increased Social-Skills & ‘Others’ Awareness
Ability to be pro-active and organised
Ability to cope with uncertainty with strong wellbeing



v Increased Self Awareness of Strengths & Personality
v Increased overall presence and professionalism

UNPRODUCTIVE ~ CORE EMOTIONAL INTELLIGENCE PRODUCTIVE
STATES COMPETENCIES STATES
DISCONNECTED SELF-AWARENESS PRESENT
INSENSITIVE AWARENESS OF OTHERS EMPATHETIC
UNTRUSTWORTHY ) AUTHENTICITY GENUINE

LIMITED ) EMOTIONAL REASONING EXPANSIVE

TEMPERAMENTAL ) W< SELF-MANAGEMENT RESILIENT

INDIFFERENT "}#Z[& INSPIRING PERFORMANCE EMPOWERING

How to move from an unproductive state to a
productive state with Emotional Intelligence

Contact us:

» to see if you qualify for funding
» for your personalised 1-to-1 Coaching modules
» for Group dates
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Are you Self Employed? ...or would you like ntr
to be? ... but don’t know where to start?
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v" How to maintain a positive mindset during a
pandemic

v’ Starting your own Business — Business &
Marketing Planning, identifying your USP’s
and Added-Value, Pricing Strategies,
Values, Mission & Vision Statements, Choosing your
Channels to Market, Promotional Activities

v Understanding Business Franchise Models

v" Full Business Start-Up Mentoring Online

v" Pivoting your current offering to become covid-compliant

v Need help / advice with your current Business

v Entrepreneurship & Innovation...at its finest!
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